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Content

The course deals with characteristics of Scandinavian work organisation and leadership/management, especially from a 

perspective of Swedish work life but also aspects of sustainability from a management perspective, mostly CSR (Corporate 

social Responsibility).

The different parts of the course contains theories about different ways to describe national and cultural differences between 

countries both in general and regarding leadership and management respectively, differences in work conditions in different 

countries, how to do business in different cultures and countries and the views on social and cultural sustainable development 

in different cultures, especially CSR.

Learning Outcomes

After the course the students are expected to:

Knowledge and Understanding

1.1 give account for relevant models and concepts in established research that is relevant for analysing cultural

differences in management,

1.2 give account of aspects of sustainability, amongst others CSR, Corporate Social Responsibility, from a cultural

perspective,

Capabilities and Skills

2.1 in written format of a journal in a group work give account for her/his knowledge within the current

knowledge domain,

2.2 in a group contribute to the oral presentation of their knowledge within the current knowledge domain,

Judgment and Approach

3.1 discuss pros and cons on implementation of Scandinavian management,

3.2 explicitly reflect upon the implementation of different styles of management and

3.3 suggest and motivate actions to make current concepts within trade more sustainable – ethically,

environmentally and socially.

Forms of Teaching

The teaching includes traditional lecturing and work in teams. Lecturing is combined with writing reports and making 

presentations at seminars. While working in teams the students are expected to search relevant research articles on their own. 

The literature is in English.

The language of instruction is English.



Forms of Examination

The examination consists of:

• Presentation: One oral presentation of an analysis of management styles in a chosen movie 

Learning outcomes: 1.2, 2.1, 3.1 and 3.2

Credits: 2,0 

Grading: Two levels (Pass/Not pass)

If not passed the student/-s have to submit a written presentation

• Assignment: Written and oral presentation in group about management of sustainability work in companies in a chosen 

branch from an intercultural perspective from the standpoint of Scandinavian Management

Learning outcomes: 1.2, 2.1, 2.2, 3.1, 3.2, and 3.3

Credits: 2,0

Grading: Two levels (Pass/Not pass)

If not passed the student/-s have to submit a supplementing written assignment

• Assignment: A group log over the work with the above

Learning outcomes: 2.1 and 2.2

Credits: 0,5 

Grading: Two levels (Pass/Not pass)

• Written exam: Individual written exam

Learning outcomes: 1.1 and 1.2

Credits: 3,0

Grading: A-F.

The criteria for Grades A-E for the entire course are Pass on presentation and assignment including logbook and A-E at written

individual exam. The final grade is in regards of the result of the written exam. Also attendance at elaborative 

exercises/seminars are mandatory. If not participating the student have to submit a written assignment about the topic of the 

exercise.

If the student has received a decision/recommendation regarding special pedagogical support from the University of Borås due 

to disability or special needs, the examiner has the right to make accommodations when it comes to examination. The examiner

must, based on the objectives of the course syllabus, determine whether the examination can be adapted in accordance with the

decision/recommendation.

Student rights and obligations at examination are in accordance with guidelines and rules for

the University of Borås.
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Further literature and other means are presented at the LMS used, (60 pp.).

Student Influence and Evaluation

The course will be evaluated in accordance with current regulations at University of Borås, meaning that the opinions of the 

students should be collected. The Course Evaluation Report is to be published and fed back to participating and future students 

and will be used for future development of courses and educational programmes. The course coordinator is responsible to 

arrange the evaluation.

Miscellaneous

The course is given as a non-compulsary course.
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